
I D E N T I F Y  -  D E V E L O P  -  S U P P O R T
D I V E R S I T Y  L E A D E R S H I P  P R O G R A M

To be considered for the Diverse Leader Program, prospective aspiring leaders of color 
must complete this application by May 20, 2022. Applicants will be notified of their acceptance into the

program by July 1, 2022. If you have any questions, please contact Dr. Erika Hunt at hunte@roe17.org 
or Dr. Patrick Rice at patrickrice87@yahoo.com

The purpose of the Diversity Leadership Program (DLP) is to identify, develop, and support 30 educators of

color with obtaining a P-12 Principal License and securing a principal or assistant principal position. Through the

coordination of ROE #17, ROE LEAD Hubs working with the Illinois Association of Regional Offices of Education

(IARSS), Illinois Association of Rural and Small Schools (IARSS), Black Educational Advocacy Coalition (BEAC),

and Dr. Lionel Allen, Jr. of Ed Leaders Matters, is providing customized leadership supports to aspiring leaders

of color provided by experienced and effective leaders of color. 

A B O U T

P R O G R A M  S U P P O R T S
$6,000 in tuit ion support  to cover Fall  2022 and Spring 2023 classes (note:  addit ional
tuit ion support  of  $3,000 per semester avai lable for summer 2023,  fal l  2023,  and spr ing
2024 contingent on program renewal)
Access to monthly virtual  Lead|ED Learning Workshops during preparat ion program 
A ful l  academic year of  1-on-1 mentorship by an experienced school leader of  color
(once on the job)
Job embedded professional  development,  and cross-distr ict  collaborat ion (once on the
job) 

P R O G R A M  R E Q U I R E M E N T S
Be a l icensed educator of  color in an I l l inois school 
Be committed to becoming a school leader (pr incipal  or assistant pr incipal)  upon complet ion
of their  preparat ion program
Gain acceptance into a state-approved pr incipal  preparat ion program and begin preparat ion
program in fal l  2022
Satisfactor i ly complete al l  pr incipal  preparat ion program requirements
Be committed to be mentored by an experienced school leader of  color 
Be committed to part ic ipat ing job embedded professional  development and supports during
f irst  year on the job 
Complete program evaluat ions and provide other appropriate information as needed by DLP 

L E A R N  M O R E  A T  
roe17.org/programs/diversity-leadership-program
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